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Abstract

Malaysia is estimated to have over 32 million people today and 2 million of them are
disabled. The biggest challenge for the disabled today is the competition for job opportunities
once they finish school. Some of these group are fortunate to be able to pursue higher
education such as colleges and universities and some are home-based parents. In-short, the
social and career development of the disabled depend on the people closest to them such as
parents and teachers. Parents and teachers have played an important role in the early
development of the sociology of special education students to look for opportunities and
shape their direction after school. They have to compete with normal people to attract
employers to fill the position they offered. This concept paper is designed to identify issues
and challenges faced by special education students with disabilities or learning problem
categories in preparation before entering the job market in the face of this increasingly
challenging era. The issues and challenges to be addressed are the confidence of the parents
themselves, the mastery of skills by special education or disabled students, the opportunities
offered, the confidence of potential employers, and competition with normal people. The
survey will be conducted on the target geologists such as parents, special education teachers
and prospective employers using quantitative methods. The study will be conducted in 22
schools at Masjid Tanah, Melaka integrated special education programmed respectively.
Hopefully, the findings of this study will open up positive views from parents, special
education teachers and prospective employers on the employment needs of the disabled in the
face of today’s socioeconomic competition.
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1. Introduction

Special education students are also known as special needs
students. These students include those with dementia,
dyslexia, hyperactive deficits, emotional and behavioral
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problems, mental retardation, Down syndrome, autism,
cerebral palsy, and learning disabilities. In this paper, the
focus is on students with learning problems. Students with
learning problems are students who have difficulty in
language, speech, reading, writing, reasoning and counting.
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It is a common knowledge that special education
students rely heavily on individuals around them, such as
parents, friends, teachers and the community to meet the
challenges of life from school to work. These students need
constant support so that they can enjoy a more comfortable
life in terms of social, educational, medical, social and
employment opportunities. Currently, the choice of
education is a major focus of Malaysia’s educational
development plan, (2013). According to a previous study
conducted by Daviso et al. (2011), choosing the right
educational setting can open up the opportunity for the
students to pursue higher education. While Condon and
Callahan (2008) argue that it determines the success of a
student’s career.

Likewise with special education students, various
areas of expertise are offered to them. The question is, do
special education students who have this learning problem
can master the level of skills required by the existing job
market compared to the other normal students while
attracting future employers?. This clearly shows that these
students deserve the attention of the various parties such as
parents, teachers, and future employers and the support of the
community itself to provide better opportunities for this
group.

2. Literature review

According to the disabled people Act 2008, people with
disabilities in Malaysia are defined as persons with long-term
physical, mental, intellectual or emotional disabilities who,
when interacting with various obstacles, can restrict their full
and effective participation in society.

According to the Tenth Malaysia Plan (2011-2015),
an estimated 13.2 million new job opportunities will be
created in 2015, while the unemployment rate is 3.1 percent
in 2015. However, the question is how far this
comprehensive information goes our students in general and
students with disabilities especially before they leave school?

According to llona (2010) in her study, she found
that there are three main challenges in integrating disabled
workers within the organization, how to attract disabled
people to work, how to provide a conducive workplace
environment and how the interpersonal relationship between
employer and employee needs to happen. According to Ta
and Leng (2013), people with disabilities in the labor market
have to face two major challenges- discrimination and
exploitation.

Ju, Zhang and Pacha (2011) in their study, found
that lack of employability skills was a major factor that
prevented the disabled from gaining a place in the open job
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market. “Employability” refers to the general competencies
required to perform certain types and levels of work such as
communication skill, problem solving skills, teamwork and
interpersonal skills.

3. Statement of Problem

The purpose of work experience is to help students with
special education disabilities be prepared to succeed in
school, work and live independently. Many people with
disabilities have problems finding a productive job and
earning a living after graduation. The number of people with
disabilities who are able to find jobs in the public and private
sectors is less encouraging. The total number of 1,500 people
with disabilities in the public sector is far from the target of
1.4 million civil servants nationwide (Disability Policy and
Action Plan,2007). Why does this happen, can the disabled
worker not be able to produce the same from productivity as
the normal worker? What are the challenges that these
disabled people face from the very beginning and limit their
opportunities to compete for jobs?

Zainuddin (2004) argues that society generally plays
a role in improving the careers of the disabled so that they
can live independently. These roles are based on the position
and function of society such as changing people’s negative
perception of the disabled. According to Khalil (1988), under
normal circumstances an employer is more willing and
willing to employ a normal worker who can perform more
than one task regardless of the obstacles and constraints
compared to the disabled. Realistically or not, there are
actually many issues and challenges that special education
students have to face in learning to get to the real world in
relation to the people around them.

4. Issues and challenges

The issues and challenges presented in this concept paper are
the conditions that underpin the development or career
opportunities of students with disabilities who study after
graduation.

4.1 Parents of Love Binders

Parents are the closest people who know the needs of
children with disabilities because they are the ones who give
birth and raise special children and have spent a lot of time
together. It is for this reason that some parents cannot stay
away from their children, let alone get them out of work
without their eyes watching. Indirectly, these factors have
limited the opportunity for these special children to live
independently by finding their own jobs. The question is,
how often do parents want to “defend” them under their

Page | 231



RedWhitepress

care? What will happen to these children when their parents
are gone? This is something that parents need to know from
the beginning.

Parents who care for children with disabilities
should design and prepare their special children with work
skills, get used to real life situations and not always be in a
comfortable zone so that they can be more prepared for the
real life situations.

4.2 Teacher as a Bridge To Knowledge

In general, teachers have a great responsibility in realizing
the aspiration of the nations

education to produce people who are skilled,
capable, believing, self-reliant and potential leaders of the
future. This focus is not only for the normal students but also
for these students with disabilities. This role will be played
by these special education teachers themselves. Same as
parents of special children, special education teacher should
not placed students with disabilities in this learning zone in
the comfort of their school again using their reasons for
disabilities, these students cannot do their homework or hard
skills. This has indirectly causes teachers to make their own
decisions without giving these students a chance to prove it
first.

At the school level, special education teachers need
to incorporate of the curriculum such as entrepreneurship and
career transitions to these students as well as teaching
specific subjects. This is important as it opens the minds of
students about career opportunities after graduation.
According to Shulman (1998), teachers should plan and
implement effective teaching practices through practical
practice and the integration of knowledge to transform
negative into positive behaviors. This clearly shows that
teachers play a vital role in designing career opportunities for
these special needs students.

4.3 The Acceptance of Future Employers and the Public

According to the Peninsular Malaysia Department of Labor
(JTKSM), the main problem faced by people with disabilities
in obtaining employment is due to the attitude of employers
themselves who are less interested in hiring people with
disabilities. Employers may consider the involvement of
these groups in the organization to have their impact such as
insufficiency, limited  self-management, necessary
infrastructure provision and job security.

A study conducted by Haward (2000), 50% to 70%
of people with disabilities is unemployed and some of them
receive a minimum income. Similarly, according to a study
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conducted by Rahimah Mohd Nor (2010) who found that
people with disabilities find it difficult to get a job due to the
attitude of the employer to underestimate the ability of the
disabled. This problem is related to the attitude of
prospective employers and the people who are negatively
perceived by the disabled as having no ability to work and to
be competitive while these groups also have specific skills
learned at school or tertiary institutions in preparation for
employment. This clearly shows that the disabled need the
support of their employers and the community to find a place
in the workplace.

5. Conclusion

Special education students with learning disabilities and
people with disabilities really need the support of all of us to
live and improve them. In order to realize this, all parties,
especially the individuals and the community must work
together to achieve this goal. If we do not go to great lengths
to help these people, they will surely remain isolated in the
era of modern nationhood and the ever-expanding world.
Changes in perception need to be made remove the stigma
that this group is unable to provide the best. Is like Malay
proverb say, “ kalau tidak dipecahkan ruyungnya, manakan
nak dapat sagunya”. As long as the opportunity is not given,
they have no chance to show their potential in the job market
and will continue to be sidelined in the spin of the society’s
sociology.
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